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EditOrial: listserv 
Last year, the University of Michigan law school had something for students. Some-
thing that encouraged debate, free expression, announcement of events and ticket sales. 
Something that some complained was annoying, redundant, obnoxious and took up 
too much space. As a result of those complaints, the University of Michigan law school's 
student emaillistserv was removed from law students' options for communication. 
The listserv did generate a large volume of email. Some of that email was frivolous 
or annoying- too many people trying to sell or buy various types of tickets, debating 
politics or policy, attempting to trade interview slots. Some of that email was incred-
ibly important - people trying to sell or buy tickets, debating politics or policy, at-
tempting to trade interview slots. The listserv was a means of communicating with 
other students that no longer exists. 
The administration has touted its replacement, the my.umich.edu web page. How-
ever, this web page is much more geared to selling tickets than generating any debate 
about important issues. Email access from the page has been suspended, and although 
there is a message informing students that the problem will soon be fixed, soon has 
come and gone, with no fix. This removes yet another reason to go to this page. 
Students are thus denied the opportunity to communicate with each other efficiently 
regarding a variety of subjects. It is not merely inconvenient to go to my.umich.edu to 
post or read various types of want ads, but it is inadequate, as well. Student groups, 
which in the past were able to simply post an email to the listserv announcing meet-
ings or asking for members or submissions, are no longer able to effectively communi-
cate with the law school at large. Now, they must add flyers to cluttered walls or rely 
on general word of mouth. Assistant Dean of Students Charlotte Johnson recently 
sent an email to the law school community stating that the administration would pass 
on one email from each student group to the official law school email list. After that, 
her email implied, they're on their own, which cuts student groups off at the knees. 
Many of the emails generated by the listserv may have been annoying, but why 
were they more annoying than administratively generated email? The administration 
is permitted to email students several times a week regarding various lectures and 
symposia occurring around the law school. Student groups' meetings and events are 
arguably more important to students, or at least as important, as these administra-
tively-sponsored events, yet student groups are denied the same email access. 
As a justification for the removal, the administration cited the large number of com-
plaints regarding postings to buy or sell various types of tickets. Students who found 
the list burdensome or annoying could unsubscribe. They could simply hit delete. 
Complaining about a supposedly annoying means of communication that offered so 
many ways of avoiding unwanted email was juvenile. Now, in addition to no emails 
about tickets, students receive no emails from the law school community at all. 
In the wake of the recent World Trade Center tragedy, removing a very easy and 
open way for students to share their thoughts and feelings was inappropriate. At a 
time when many students needed to reach out to each other, denying them a means of 
doing so approached cruelty by the administration. At the very least, a temporary 
listserv should have been created, which would have allowed students to express their 
feelings about the tragedy. The best thing for the administration to do would have 
been to permanently re-institute the originallawstudent listserv, with better filtering 
to address student complaints. Alternatively, the listserv could have been re-insti-
tuted, with a reminder to students of both the "unsubscribe" and the" delete" options. 
------------------~~~=~==es==~=e=st=a=e=====2=®=®==be=r2=00==l========~==·~~~====3~11 
Why I 
Like U of 
MLaw 
so far 
by ..John Fedynsky 
I write "so far" not to admit any inevi-
tability of coming to no longer like U of 
M Law, but merely as a qualification rec-
ognizing the fact that most of what I have 
to write is based on first impressions. But 
perhaps this caveat is a good one, for I am 
inclined to believe that first impressions 
matter in this world. An institution can 
always change the last impression it 
makes on somebody since future experi-
ence and interaction affords future oppor-
tunities to make a mark. But first impres-
sions are, in a real sense, final, since they 
never change unless they are remembered 
differently. In the few shorts weeks I've 
been here, I've made a number of these 
initial, final conclusions about this place, 
most of which reflect positively on the 
Law School. They are the reasons why I 
like U of M Law so far. 
Setting 
In case you haven' t noticed or you've 
forgotten since you first visited or arrived, 
we have a beautiful Law School. Look 
around. The architecture is fabulous, even 
inspirational. The Reading Room strikes 
me as a cathedral designed for the wor-
ship of legal study .. It's the kind of place 
that makes you want to study there. The 
cafeteria in the Lawyer's Club looks like 
some sort of shrine too, as if Handel's 
Messiah should be performed as you work 
your way through the salad bar. And then 
there's the Quad, that fabulous, tranquil 
green space that makes you wonder if you 
just stepped back in time and across an 
ocean to someplace more akin to that time 
and place, which makes it all the more 
special to have it amidst us here and now. 
Orientation 
Admitted!)" there are aspects of every 
orientation that few can stand. Long, suc-
cessive speeches in the same room rank 
high on my list. But U of M struck a real 
chord with me by stressing public service 
so early and so often. A whole day of ori-
entation was devoted to going out as 
groups and lending a hand to a worthy 
cause. This was an ingenious icebreaker 
activity, as well as highly indicative of the 
character of this institution. Academic 
rankings and median salaries were not 
touted as backslapping reasons to be 
proud of the Law School. Rather, we 
heard about U of M' s commitment to pub-
lic service, its debt forgiveness programs, 
and Student Funded Fellowships. This 
reflected very positively on, again, the 
character of this place. I also like the fact 
that the Headnotes performed for us. A 
stuffier place would never have arranged 
that. This suggested to me that while the 
law may be the life of this institution, the 
life of this institution is more than the law. 
The administration 
Dealing with the administration has 
consumed little, if any, of my time here, 
which may be the first reason why I think 
they're doing a good job. This is true 
broadly about many forms of authority -
take referees, for example: the more in-
conspicuous they are in a sport, the better 
they are doing their job. In general, 
though, I sense that administrators really 
are here primarily to serve the students. 
From the library offering its full range of 
services and resources for lLs to discover, 
to the representative from career services 
mercifully cutting her speech short at ori-
entation when she sensed we couldn't 
take another hour-long oration, I'm left 
thinking that they indeed do have the best 
interests of the students at heart. 
The professors 
My exposure here is limited too, but I 
have the benefit of knowing people start-
ing law school at other institutions. An-
ecdotal information suggests professors 
elsewhere are more confrontational and 
adversarial and are of the mind that trial 
by fire is more educational than having 
their students at ease. They prefer that 
students stand when answering questions 
and may just go off the deep end if some 
poor soul's cell phone rings. In general, 
the professors I've met here seem respect-
ful and not intimidating, which is good. 
The curriculum 
The classes here and elsewhere are the 
same for lLs, but, for what it's worth, this 
1 L appreciates the recent switch to requir-
ing only 14 credits in the first semester. 
Three courses and legal practice are man-
ageable and still challenging. Like the 
professors, the curriculum seems to reflect 
a rejection of trial by fire as a means of 
legal education. 
The students 
Laid back is the best way I can describe 
the students here. People seem well ad-
justed here and not overly competitive, 
except when it comes to claiming a seat 
one the first day of class. I made the mis-
take of going to the bathroom before my 
torts class on the day we filled out the seat-
ing chart. I'm stuck in the back. We had a 
practice exam in that class and when our 
professor went over expected grade dis-
tribution and just how high the standards 
are, I sensed a bit of anxious, paranoid 
competitiveness in my section's reaction. 
But my professor put it in perspective as 
simply the consequence of going to school 
with smart people. We could all be at the 
top of our class at different institutions, 
but why would we ever want that? He 
analogized, saying that swimmers join the 
best swim team not to win the most indi-
vidual events, but to become the best pos-
sible swimmers. And here we are, work-
ing together to become the best possible 
lawyers. 
All these elements taken together lead 
me to believe that everyone involved in 
the Law School is working to make it the 
best possible institution of its kind, a place 
with a purpose, a character, and a keen 
sense of its far-reaching responsibility. 
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Everything You 
Always Wanted to 
Know About OCI 
But Were Afraid to 
Ask 
by Susan Guindi and Rob 
Precht 
Q. How has the attack on the World 
Trade Center and the Pentagon affected 
recruiting? 
A. While the tragic events of Septem-
ber 11 have affected us all, they have not 
yet resulted in a dramatic effect on our 
recruiting program. Only a couple of 
employers have had to cancel their trips 
to campus, and we have not seen a de-
cline in student interest in New York or 
DC. 
Q. I'd like to ask you some more gen-
eral questions about the recruiting pro-
cess. What are the biggest myths people 
have about the on-campus interview pro-
cess? 
A. A common one is that on-campus 
interviewing (OCI) represents the legal 
market, when in reality it's a very small 
piece of the pie. It's a very good piece of 
the pie, and job hunting is certainly made 
easier for students by virtue of this pro-
gram. But only certain kinds of employ-
ers- primarily large law firms- partici-
pate in it. Some government offices par-
ticipate, but many others don't, including 
federal, state, and local government offices 
that offer great opportunities. Also, pub-
lic interest groups typically don't partici-
pate, nor do small law firms and law firms 
in cities that don't see many Michigan stu-
dents. 
Q. So what you're saying is that we get 
only a slice of the market. Is it fair to say 
that it is the most lucrative and prestigious 
slice of the market? 
A. Probably the most lucrative. But in 
terms of prestige, that's a subjective value. 
And, prestige doesn't get you very far. 
Prestige doesn't carry you through day in 
and day out if you're unhappy in a job. 
Such firms work well for some people. For 
others, they are a great first step. But for 
others still, these firms are not a good fit, 
not even for a day. 
Q. Getting back to the on-campus in-
terview process, what is the success rate? 
How many people get jobs through that 
process? 
A. Last year, approximately 87% of sec-
ond-year students registered and inter-
viewed during OCI, and 83% of those ac-
cepted a job that they obtained through 
OCI. 
Q. Let's look at the people who are par-
ticipating in the on-campus interview pro-
cess but not getting jobs. Why aren't they 
getting jobs? 
A. For some, they interview and may 
get offers, but decline them bec;ause they 
decide they want to do other things. But 
for those who want such jobs but don't 
obtain them through OCI, it can be a vari-
ety of reasons. I'd like to say grades don't 
matter, but the fact is that they do. Not 
that grades can buy you success or that 
not having the grades buys you failure . 
But it is certainly one of the factors to be 
considered. It can also be the student's 
interviewing style. Often students don't 
really want the kind of job for which 
they' re interviewing, and that comes 
across. Or students can be quite unfo-
cused; they want a job at a big firm but 
they convey to the interviewer that they're 
not discerning, and that doesn't sell well. 
That's where doing a mock interview with 
a counselor can be of tremendous assis-
tance. 
Q. So interpersonal skills are important 
and can be a deciding factor? 
A. Absolutely. Past experience and con-
veying enthusiasm for the position / firm 
for which the student is interviewing are 
equally important. 
Q. What do you mean, enthusiasm? 
How do I convey that enthusiasm? 
A. You learn about the firm and about 
its needs. You talk about why you want 
to be a lawyer in a way that dovetails with 
the kind of practice that is found at the 
firm with which you're interviewing. For 
example, if it's a big corporate firm, don't 
say you want to be in court everyday, be-
cause that's not the typical practice of a 
corporate firm. Instead, talk about want-
ing to work on sophisticated cases and 
sophisticated issues, or that you want to 
work with and learn from really smart 
people, that you love to write, that you 
enjoy researching and figuring out the 
answer, etc. 
Q. Let's say it's October, I feel that things 
are not going well with the interviews. 
I'm not getting positive responses, my 
colleagues are comparing their acceptan-
ces at top law firms in Chicago and New 
York, at firms I read about in the Ameri-
can Lawyer. I want to be at a place like 
this, but it's not happening for me, and I 
come to you as a counselor in October and 
I say: I really have my heart set on a large 
law firm. I'm not prepared to give up at 
this point. 
A. You don't have to give up. You can 
keep trying at those firms, but you should 
not try exclusively at those kinds of firms. 
For example, apply to the large firms if 
you want, but in different markets. 
Q. Like Cleveland? 
A. Yes, Cleveland or St. Louis or some-
place else where there is less student de-
mand. We can also try to put together a 
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list of firms that do not participate in OCI. firms in the markets that you want to go Q. You're a graduate of the Law School. 
We can assemble a list of Michigan alumni, to. They can be a great resource. Let me You went through the process yourself 
contacts who can provide you with great stress here the importance of networking, and now you have a perspective on the 
advice and information. with alumni contacts, family contacts or process as Asst. Dean of Career Services. 
Q. What's the timing issue? When 
people don' t get their jobs through the 
OCI process, when will they get a job? 
A. There's no set date, it could be late 
October, November, December, January, 
February, March, April or even May. 
Q. A good law firm could make an of-
fer to someone as late as April or May? 
A. Yes. It's not common, but it has hap-
pened. Students have certainly secured 
other kinds of jobs that late. Clerking is 
another thing that students should think 
about. If a student strikes out during OCI, 
but really wants to be at a top-notch firm 
and just hasn't been able to secure it, then 
a clerkship becomes yet another thing that 
they can do to make themselves more at-
tractive to the firms. For example, one of 
our students did not get an offer from her 
law firm her second summer, and she had 
no luck interviewing during OCI as a 
third-year. Meanwhile, she started look-
ing at other things, including clerkships. 
She accepted an offer with a bankruptcy 
judge, loved her clerkship, and then got 
this great job with a large law firm that 
had rejected her as a third-year inter-
viewee. 
Q. Let's go back to a person looking at 
his or her second summer and it's Octo-
ber or November now. What if you are 
interested in a law firm, you're not really 
interested in government, but you struck 
out, you're not finding the firms you want 
to be at, but there's a government office 
that might give you some really valuable 
experience that could help you as a third-
year interviewing. Should a person in that 
position also apply for a public interest or 
a public service position? 
A. Yes, they should start expanding the 
parameters of what they're looking at. An 
office like the Federal Reserve Bank, the 
FCC or the SEC, to name only a few, can 
give you invaluable experience. Students 
get so caught up in OCI, but they can also 
do exactly what they did their first year, 
i.e. send out letters to all sorts of employ-
ers. Get back in that mode, and talk to 
your colleagues who worked at small 
your friends. Students must take the ini- What's the big picture? Do people who 
tiative in generating and following up don't get jobs through the OCI process get 
with contacts. jobs? 
Q. How do you manage stress? I can't 
help but feel a little sorry for myself that I 
struck out. 
A. Yes, it is quite stressful. If a student 
starts to suffer from depression, there are 
many resources to which we can refer 
them. But it also helps to start doing some-
thing to further the search. Sometimes 
students who are having difficulty meet 
with me once a week, once every two 
weeks. Even if they have nothing to re-
port, even if they haven't even begun the 
job search, it gives them some structure. 
Or if you perform a few tasks - just a 
couple of tasks each week - that can help. 
Whether it's just to send out a letter or call 
an alum, you will feel better about it be-
cause you'll feel that you're taking con-
trol of the process. 
A. Of course they do. And they get 
wonderful jobs. I recently dealt with a stu-
dent who struggled with the job search 
process and couldn't bring himself to do 
anything about it until the spring term of 
his 3'd year. He then decided to search for 
a fairly specific type of position. I had 
some doubts he'd find it, but he stuck to 
his guns, and just reported he accepted an 
offer with precisely the kind of firm he was 
looking for. He didn't find it until a month 
after graduation. So what? He's incred-
ibly happy. That's the lesson: be patient, 
but also be persistent. 
Laner, Muchin, Dombrow, Becker, 
Levin and Tominberg, Ltd. 
515 N. State Street 
Chicago, Illinois 60610 
(312) 467-9800 (ph) (312) 467-9479 (fax) 
is interviewing second year law students for 
Summer Associate Positions on October 15, 2001. 
LMDBLT is a premier Chicago management-side labor and 
employment law firm. We have forty-two lawyers in four 
practice groups, General Labor and Employment, Benefits, 
Immigration, and Employment Litigation. We practice 
throughout the United States, and our attorneys serve our 
clients in the dual role of lawyers and business advisors. 
We look forward to seeing you and wish you luck. 
For more information, contact Andy Goldberg by phone or 
e-mail (agoldberg@lmdblt.com). 
HALE AND DORR, A TRADITION OF 
You've studied hard. You've worked diligently. You 've 
excelled at every level. Now you seek a law firm that will 
inspire you to achieve excellence as a lawyer. You expect 
close collaboration with the nation's best lawyers and 
continuous, top quality training. You s~ek exposure to 
industry-leading clients and today's most sophisticated 
legal work. 
For more than 80 years, Hale and Dorr has attracted and 
developed the nation's most exceptional legal minds. 
From railroad antitrust to high tech and biotech, our 
lawyers have continuously reshaped the legal and 
business landscape. Join us now and help build our future. 
Boston Evelyn M. Scoville, Director of Legal Personnel 
617.526.6590 <evelyn.scoville@haledorr.com > 
Hale and Dorr LLP<60 State Street, Boston, MA 02109> 
NY, Princeton AmyL. Perkins, Legal Personnel Coordinator 
212.937.7200 <amy.perkins@haledorr.com> 
Hale and Dorr LLP <300 Park Avenue, New York, NY 10022> 
Washington, Reston Erin Oettoni. Legal Personnel Coordinator 
202.942.8426 <erin.dettoni@haledorr.com > 
Hale and Oorr LLP< 1455 Pennsylvania Avenue N.W. 
Washington, DC 20004 > 
:Hale and Dorr. When Success Matters . 
• Hale and Dorr LLP Counselors at Law <haledorr.com> 
Boston London* I Munich* \ New York I Oxford* Princeton I Reston Waltham I Washington 
'an mdependent jo111t venture law t1rm 
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Corporate "Firmin"-
"spray 'em with Raid!" 
by David Boyle 
There should be a special name for students who care about ABSOLUTELY nothing but joining some soulless corporate law firm 
and making as much money as possible. If there were a word "firmin" -which conveniently rhymes with "vermin"-, that would 
describe those evil students perfectly. There's a nice "pun" effect too, since the word "firm" is in the word "firmin" ... you get the 
picture. 
Since anyone who compares some of his classmates to silverfish and headlice isn't gonna be popular for too long, I'll stress that 
absolutely no one at THIS school falls, or COULD fall, into the "firmin" category ... .It's all the EVIL students at the OTHER schools 
who might possibly be called firmin for their willingness to "sell out" and work for the devil. NO one here at U of M Law School. 
Just to make sure that they are not mistaken for firmin, though, students here who end up going to work at "Cheatham and 
Steele", "Oh, Verr, and Bill", or "Takethe, Money, and Run" should look at the following list to make sure their behavior falls in the 
~afe and2_c~tabl~'12£.n-firmin_:_categ£!y;_ _________________________ ..., 
1 Non-Firmin (?) Firmin 
----------------------------------------------------
1 Sends out 500 letters to different firms 
I 
Sends out 500 letters to different firms, each letter with enclosed bullet of high-grade 
"Peruvian flake" cocaine as "special treat" for those willing to hire him 
I 
I Interviews in room 200 Interviews in room 200, surreptitiously leaving tear-gas time bomb in wastebasket 
of carrel to wipe out the later competition (other students) I 
I 
I May work at firm if it does only very 
minor work for tobacco companies 
Will work ONLY for firm that does the MAJORITY of its business for tobacco com-
panies, preferably those that target children and minorities. 
Will work 80 hours a week 
Wants starting salary of at least $70-
100,000 a year 
Works for firm which has rightfully 
shed a former reputation for racially dis-
criminating against employees 
Willing to do lots of pro bono work 
Socially conscious male seeks firm that 
has welcoming and friendly atmosphere 
for women associates 
Will work 80 hours a week searching for videotapes of firm partners "intimately 
visiting" goats, sheep, etc., to be followed by lifetime of blackmail-paid leisure on the 
golf links if search is successful 
Wants starting salary of at least $70-100,000 a year plus substantial bonuses, and a 
trophy, for every plaintiff who commits suicide or goes insane after unsuccessfully 
suing firm's corporate clients for toxic poisoning or other actionable harm 
Gets offer from firm; decides not to work there because it is not racially discrimina-
tory enough (and the firm's country club membership for new associates is not at an 
all-white country club, either) 
Will work at firm only if firm cancels all pro bono programs. (Really hard-core 
"firmin" will try to organize an ANTI-bono program.) 
"Sensually conscious" male seeks firm that has welcoming and friendly atmosphere 
for women associates- although here "welcoming and friendly" means mandatory 
triweekly "hot tubbing in lingerie" parties for female members of firm, complete with 
videotaping of hot tubbers and distribution of videotapes to male members of firm 
Willing to do some criminal defense Wants to do criminal defense so he can have Osama bin Laden as a client and get his 
work autograph. ("Wow! That guy is really ruthless! What I could learn from him!"). 
L--------------------------------------~ 
As you can see, "firmin" are bad, bad people. Ugh. Overpaid, racist, sexist, hypercompetitive, malicious, sleazy, profiteering, 
yukky folks. I would never actually spray anyone with Raid or any other home-and-garden insect control product, of course, but 
one almost feels a good blast of roach killer in the face would teach all those Armani-suited "firmin" some lessons they deserve. 
Conclusion: Don't be "firmin"!!! But again, this is Michigan, so I don't need to tell that to anyone here. I see haloes on every head 
that I pass in Hutchins Hall, sometimes more than one halo per head. Sometimes ten haloes. Really. + 
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Cheap Eats 
in Ann Arbor 
By: Russell Krauter 
One of the best aspects of Ann Arbor is 
the wide variety of quality dives owning 
to the mammoth student population. For 
a small city it has a huge number of places 
with a terrific taste to cost ratio. This be-
ing said, there are also a huge number of 
just awful places whose popularity is ex-
tremely difficult to explain outside their 
low cost. I tried to include in this review 
the most popular and distinctive Ann Ar-
bor eateries that fall into either one cat-
egory or the other. 
I erusalem Garden, 
307 South 5th -
This closet of a restaurant has arguably 
the best middle eastern food in Ann Ar-
bor. The falafel, humus and Turkish cof-
fee as well as most of the other menu items 
are fantastic. The price is also insanely 
low, especially for the falafel sandwich. 
The only downside is the near complete 
lack of seating. In the summer it isn't that 
bad, since tables are available outdoors. 
The post office is probably going to be the 
best part of your view. If you decide to 
go in the winter, I recommend pick-up. 
Service is variable, but really, if you want 
dinner for under five dollars, you can't 
really complain. 
Earthen Jar, 
311 South 5th -
Jerusalem Gardens' next door neighbor 
is certainly fairly popular. I've had many 
people recommend it to me. Instead of 
standard ordering, patrons heap food onto 
a plate or take-out container, which is 
weighed to determine price. Frankly, I've 
never had anything close to a good expe-
rience here. The food is fairly bland and 
more than a little watery. The usually de-
pendable palak paneer (ground/ shred-
ded spinach with cheese chunks) has vir-
tually no flavor and none of the other 
items I've tried have been much better. 
Perhaps my view is colored by the fact that 
I just don't want to know exactly how 
much my food weighs. 
Fleetwood Diner, 
300 South Ashley-
This could very well be the most popu-
lar cheap eats hangout in Ann Arbor. 
However, its low price and operating 
hours seem to be the only plus side. I've 
spent huge amounts of time in similar 
places across the country, and I feel confi-
dent in saying that there is nothing really 
special here. The food is standard grease 
and cheese, and the atmosphere is predict-
able low-rent box style diner. The outside 
seating also tends to be exceptionally dirty, 
which I really wouldn't care about if the 
food was at least marginally better. I sim-
ply can't understand why this place is so 
crowded. If you only have a couple of 
dollars for food I suggest going elsewhere. 
Blimpybur_ger, 
551 Soutli Division 
Blimpyburger is a straight out Ann Arbor 
original. Everything about it is a bit off 
normal for a burger joint. There are sim-
ply a huge number of ways to have your 
burger formed, and an abnormal selection 
of fried vegetables. The problem is that 
the taste of your burger is substantially in 
your hands. The ordering procedure is a 
bit strange, however, so I suggest reading 
the instructions beforehand. True to the 
quirky local joint tradition, if you don't 
comply to the letter the staff gets huffy. 
All in all, they could have the best burger 
in Ann Arbor. Be ad vised though, that the 
seating is tight and don't go there at lunch 
hour as the line tends to be gargantuan. 
Ali-Baba, 
601 Packard -
Ali-Baba is not precisely cheap, but they 
have lunch specials that fit comfortably 
into the category. The food is not quite as 
good as Jerusalem Garden but several 
things make up for this. It is located very 
close to the law school and it has plenty 
of seating. In addition the atmosphere is 
not at all bad. They also take credit cards, 
unlike most all other cheap places. It also 
tends to. be less crowded than the others 
which are significantly more popular. 
I have intentionally left out all Coney 
Islands, which tend to be some of the 
cheapest places around. The reason for 
this is that I believe they are in a category 
all to themselves, deserving separate treat-
ment. 
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Miniseries Band of 
Brothers 
by Jacob Drouillard 
I am not normally a big television ad-
vocate, and my tastes do not usually dis-
criminate between network, cable, or pub-
lic television-most programs are simply 
not worth the effort required to promote 
them. Television rarely stimulates the 
depth of emotion and intellectual wonder 
that reading a great book or talking to an 
eyewitness does. However, I may have 
to revise my philosophy as a result of 
watching HBO' s World War II miniseries 
Band of Brothers. 
The production is amazing, but also 
utterly disturbing because it demonstrates 
how powerful the television medium can 
be when Hollywood marshals its creative 
and financial resources. After being mes-
merized by each of the first four episodes, 
I swear that I have just experienced an 
extension of Steven Spielberg's Saving Pri-
vate Ryan. Not coincidentally, both 
Spielberg and Torn Hanks are executive 
producers (Hanks also directs the fifth 
episode in the series) in the production of 
Brothers, and with a production budget of 
$120 million, they have created a first-class 
masterpiece. 
The 10-part miniseries is based on leg-
endary historian Stephen Ambrose's book 
of the same name. The miniseries 
chronicles the real-life experiences and 
adventures of an elite Army Airborne 
company (Easy Company of the 101 stAir-
borne Division) from boot camp in 1942 
at Camp Toccoa in Georgia, to D-Day at 
Normandy, and then to the conclusion of 
the War in Europe. For those who errone-
ously believe that the War in Europe was 
a cakewalk after Normandy, Brothers pro-
vides a refresher course in American His-
tory 101. 
The cast performances are also terrific, 
but often overshadowed by the action and 
epic scale of the surrounding drama. Most 
of the characters are out of the typical boy 
next-door mold. Damian Lewis (a veteran 
of countless-yet-forgettable television 
shows and miniseries) is fantastic as com-
pany commander Richard D. Winters . 
Ron Livingston (the hapless Peter Gibbons 
in Office Space) and Donny "Don' t call me 
Marky" Wahlberg are also solid. Even 
David Schwimmer from Friends is very 
believable in his role as the great in the 
classroom but disaster on the battlefield 
Herbert Sobel. Yes, I am also stunned that 
I have just complimented the acting tal-
ents of Schwimmer. 
This television marvel may be the clos-
est that post-World War II generations 
ever get to experiencing the trials and 
tribulations that the men of Easy Com-
pany faced. In my personal opinion, I am 
somewhat glad that this is the closest that 
I will ever get, because the action is in-
tense, terrifying, gory, disorientating, and 
mostly beyond words. Like any Holly-
wood production, courage and heroism 
are built right into the plot for you, but it 
doesn't take a genius to understand how 
amazing the achievements of the Allied 
forces in Europe and the Pacific were. 
However, this is not a John Wayne "feel 
good" war movie. Brothers is not always 
easy to watch, and the "war is hell" mes-
sage permeates throughout. The third in-
stallment, titled "Carentan," puts the 
viewer inside the helmet of a private who 
is paralyzed by his fear. 
The fact that the miniseries premiered 
two days prior to the 9-11-2001 tragedies 
adds another layer of complexity. Text-
books could be written comparing and to 
the crises of the early 2000's. We learned 
from theN azis that appeasement does not 
work when dealing with passionate men 
obsessed with a singular world order. I 
have slowly come to the conclusion that 
the same lesson holds true now. Now, just 
as then, we are fighting for our existence, 
but the current threats are not as immedi-
ate. Unfortunately, our current enemies 
are not as visible as the Axis powers were. 
The military strategy of the 1940's was 
fairly straightforward and the criterion for 
victory obvious. It is impossible to believe 
that we can defeat global terrorists in the 
same way that we have defeated sover-
eign states in the past. But we can use the 
principles that guided us through difficult 
times in the past to guide us through our 
current troubled waters. To paraphrase 
Henry Kissinger paraphrasing Harry 
Truman, "the thing that I am most proud 
of is that we completely defeated our en-
emies [Germany, Italy, Japan] andthen 
helped restore them to that table of equals 
among nations." We have a clear obstacle 
facing us, an obstacle that must be over-
come, but then we must wholeheartedly 
work to convert our current enemies (not 
just the terrorists, but terrorist sympathiz-
ers) into future allies. 
Now that I have completely digressed 
from my original purpose, I would like to 
reaffirm my recommendation of Band of 
Brothers to any students of history, war 
aficionados, or plain old fans of good tele-
vision. 
Watch Episode 6 (of 10) 
titled "Bastogne" on 
Sunday October 7, 2001 at 
9:00 PM on HBO. 
Repeat episodes are 
played throughout the 
week so check your cable 
guides for additional 
showings. 
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that allows you to work closely with some of 
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Curtis. Mallet-Prevost, Colt & Mosie LLP 
is what you are looking for. 
If you are seeking a summer or permanent position 
that allows you exposure to a 
high level of client contact, 
Curtis, Mallet-Prevoat, Colt & Mosie LLP 
is what you are looking for. 
If you are seeking a summer or permanent position 
that will teach you what you need to know 
in order to succeed in the fast-paced world of law, 
Curtis, Mallet-Prevost. Colt & Mosie LLP 
is what you are looking for. 
We are seeking talented, highly motivated students 
who want to to do real work. 
We are looking for individuals 
who want to make a difference. 
If this is what you are looking for, please come see us on 
Wednesday, October 17, 2001 
when we will be interviewing at the 
University of Michigan. 
You may also contact our Recruiting Office: 
Alberta Z. Baigent, Recruiting Director 
Curtis, Mallet-Prevost, Colt & Mosie LLP 
101 Park Avenue 
New York, NY 10178-0061 
212.696.6049 
abaigent@cm-p.com 
EMAIL.: info@cm-p.com WEBSITE: WWW .cm-p.com 
ADMIRALTY 






















DEBT & EQUITY 
OFFERINGS 




Nt:N Yutk N<'wark , StJmlord llouston Washlllqton, DC , Mt •xt,:o CtiY London i Pans Fr::mkturt i Mtl.:m i Musc::J! 
~ll=l=2===~==·======~=e=s=~=es=ta=e=====2=®=w=b=er=200=l====~l~l ---------------
TONY GWYNN 
Next weekend, Tony Gwynn, he who has the incredible batting eye, will retire from 
baseball after nineteen years. Some pundits have compared him with Ted Williams, 
the greatest pure hitter of all time. To see how Gwynn compares to Williams, please 





















By the way, OBA stands for on base percentage, which is the combination of hits and 
walks that a player receives divided by his total number of at bats. SLG stands for 
slugging percentage, which is calculated by dividing a player's total bases resulted 
from hits by his total number of at bats. Needless to say, player 1 is Tony Gwynn, and 
player 2 is Ted Williams. It's not even close, is it? Ted Williams had by far the better 
career. 
To answer the question of whether Tony Gwynn is a legitimate Hall of Farner, it is 
obviously not fair to compare his numbers with the great power hitters such as Bonds 
and Bagwell. In the following comparison, I am comparing Gwynn's numbers with 





















Looking at the numbers, it is clear that player 2 contributed to more runs by his 
team than Tony Gwynn did: He scored close to 1,000 more runs, and hit with more 
power as well. Indeed, player 2 wound up with close to 200 more extra-base hits than 
Tony Gwynn. The only reason Gwynn's slugging percentage is higher is because he 
got credit for his singles, while player 2 did not have his walks count toward his slug-
ging percentage. Overall, it is rather clear that player 2 had the better career offen-
sively. 
Player 2 is Ricky Henderson, a player who may not get into the Hall of Fame on the 
first ballot. Tony Gwynn doesn't compare to Henderson because the only statistic that 
Gwynn excelled at, the batting average, is one of the most meaningless statistics in 
baseball. With the exception of RBI and hit and run situations, a walk has as much 
offensive effect as a single. Indeed, because a walk typically places more wear into a 
pitcher's arm than a single does, a decent argument can be made that in many situa-
tions a walk is more valuable than a single. Tony Gwynn never had close to 100 walks 
in a season. Even though his career batting average is an ungodly 0.338, Gwynn's on 
base percentage at 0.388 is above average but not spectacular. 
Next, let us compare Tony's numbers with two players who probably will not make 
the Hall of Fame. Because Gwynn had a longer career than both these guys, I will use 




























Player 2 is Kenny Lofton. Player 3 is 
Craig Biggio. Both players have careers 
lasting more than ten years, so that the 
career averages listed above are not overly 
influenced by aberrations such as career 
years. The three players have had very 
similar careers: Biggio and Lofton have 
scored a few more runs, in part due to their 
better speed, but also in part because of 
luck: Both Biggio and Lofton are leadoff 
hitters, while Gwynn is a number two hit-
ter. Gwynn, on the other hand, has a few 
more RBis because he bats in the two hole. 
Both Biggio and Lofton have probably 
contributed a few more runs per season 
than Gwynn, though the difference is 
probably not statistically significant. I 
don't think many people would argue that 
either Lofton and Biggio are truly Hall of 
Fame quality players. Similarly, once we 
move away from our ridiculous obsession 
with the batting average, it becomes clear 
that Tony Gwynn is not a Hall of Fame 
player either. 
Don't get me wrong: Tony Gwynn has 
had a substantially above average career. 
However, his numbers are not good 
enough to get into the most selective fra-
ternity in sports: The Baseball Hall of 
Fame. ' 
r-----------., Visit the 
National 
Baseball Hall of 
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T H E M AJ 0 R 
Cy Young: Freddy Garcia 
Yes, I know that Roger Clemens is 20-2. 
However, Clemens' team has also scored 
p 0 s T SEAs 0 N more than seven runs per game for him. 
Just because Clemens has been lucky 
AWARDS •. enough to receive incredible run support does not mean he's been the American 
American League: 
MVP: Brett Boone 
Statistically, Alex Rodriguez has had the 
best year. However, it is highly unlikely 
the best player on a last place team will 
win the MVP award. Going by the phi-
losophy that the MVP award should go 
to the best player on the best team, there 
are three major candidates: Brett Boone, 
Jason Giambi and Juan Gonzalez. All 
three players have hit in the .330 to .340 
range. Boone has scored twenty more 
runs than Gonzalez, and has twenty more 
RBis than Giambi. Brett Boone has been 
the best offensive player on baseball's best 
team, and deserves the award. 
League's best pitcher. Garcia's ERA is 
about a half run lower than his three clos-
est competitors: Hudson, Mulder and 
Clemens. Garcia has also given up about 
one less base runner per every nine in-
nings when compared to his closest com-
petitors. 
Rookie: Ichiro Suzuki 
Is there any question? 
National League: 
MVP: Barry Bonds 
Sports writers who dislike Bonds will 
argue for Luis Gonzalez and Sammy Sosa. 
However, when one look at on base and 
slugging percentages, Barry Bonds has 
had one of the top five offensive seasons 
in the history of baseball. He has had more 
impact in terms of runs than anyone since 
Babe Ruth. There is no comparison. Any-
one not voting for Bonds should get his 
voting rights revoked. 
CY Young: Randy Johnson 
There are two major candidates here: 
Randy Johnson and Curt Schilling. 
Johnson leads the national league in ERA, 
hits and walks per nine issues, and is on 
the verge of breaking Nolan Ryan's all 
time strikeout record. There is only one 
choice here. 
Rookie: Albert Pujols 
Is there any question? Pujols has had 
the best rookie season in at least the last 
decade . • 
"I am so glad that I decided to summer 
at Sutherland. Yes, there was the usual 
firm wining & dining that we all antici-
pate. More importantly, however, 
Sutherland gave me substantive work 
in areas that I wanted to explore, and 
the attorneys invested a tremendous 
amount of time in me- talking about 
the work, the city, my expectations of 
legal practice, and giving me a true 
sense of the people with whom I would 
be working." 
Sutherland 
• Asbill & • 
BrennaULLP 
- Michael Ponder 
University of Michigan Law School 
Class of 2000 
www.sablaw.com 
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LEGAL MINDS. GLOBAL INTELLIGENCE. 
You've invested in law school, 
Invest your future with Jones Day. 
A global finn. Leading clients. 
And all dependent upon the best teams in the legal profession. 
12 Supreme Court Clerks are currently practicing law at Jones, Day, Reavis & Pogue 
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4. Uninterruptible power 
supply 
9. Main source of income 
(2 words, 3 letters each) 
12. Danish seaport 
14. Declare untrue 
15. Abide 




21 . Kill by electricity 
25. Agency the Man came from 
27. Types of high-speed aircraft motors 
31. Sign of sorrow 
33. Carry 
34. Praise enthusiastically 
35. Very hot rock 
36. Slid through a data-reading device 
37. Go by 
38. Medico 
Down 
1. Male name 
2. Means of power generation 
3. 1000 kg 
5. Transfer a ball 
6. Diabolical 
7. Physical treatment for physical ail-
ments 
8. Mind 
Answers on page 9 
10. Grand Duke of Luxembourg 
11. 8 bits 
13. Fashion 
19. Less widely available 
22. Cut 
23. Cleanest 
24. Flows out 
26. Spring 
28. Capable 
29. Coarsely ground foodstuffs 
30. Main island of Indonesia 
32. Repeat 
····::· After any revolution comes a moment 
when the future is yours to command. 
In the revolution of business and technology, that moment is now. 
From 16 cities around the globe, the 900 lawyers of Pillsbury Winthrop 
bring you the strength of Silicon Valley and Wall Street, the power of 
financial innovation and technology know-how, the reach of the United 
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